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Employers are required to sign a written contract with their

employees within starting from the employee’s first

day of work at the company. If the employer fails conclude a
Optimization Tools for A written contract with the employee after a period
Employment Contract contract is from the date of
Law of PRC required. employment, the employer must pay the employee

each month. If the employee refuses to conclude a

written contract, the employer should terminate the

Phenix Zheng employment relationship, notify the employee in writing, and

November 10, 2017 pay monetary compensation to the employee in accordance
with the Labor Contract Law.
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Non-fixed employment

Types of Contract
contract

e el G The employee has worked for the employer for no fewer than

The employee has consecutively worked for the employer for no fewer than
10 years and there is fewer than 10 years to the date of of
the employee.

Employment contract with the term to expire upon completion of a certain The employer and the employee have consecutively concluded a fixed-term
job employment contract and there is no statutory breach situation
committed by the employee.

right B CWw CPA 2017, ALL RIGHTS RESERVED. 3 Copyright © CWw CPA 2017. ALL RIGHTS RESERVED. 4



20170401 Guidelines on Human Resources Management in China (Quicklogic).docx
20170401 Guidelines on Human Resources Management in China (Quicklogic).docx

11/14/2017

& L]
W cuwHKCPA.Com w W CWHKEPA Con w

The Exception of Vali

Confidentiality and
Contract

Non-competition

A party causes the other party to conclude a Employment contract that is
contrary to a party’s true intention by means such as
ing advantage of the other party’s. difficulties;

Employees with responsibility of ompetition shall be limited to the
\ or

atutory liabilities or denies employee’s rights in The period of non-competition may be the period of the employment

the employment contract; and for after the termination of the employment contract.

Any mandatory provision of laws or administrative statutes is violated by the In addition, the employer shall pay the employee compensation during the
employment contract. non-competition period .
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Probation Period

Working Hours
ract Term Maximum Probation Pel
Standard Working Hour System
Less than 3 months None
3 months to less than 1 year 1 month
Flexible Working Hour System
1-3 years 2 months
3+ years or non-fixed term contract 6 months

Comprehensive Working Hour System

Copyright © Cw CPA 2017. ALL RIGHTS RESERVED. Copyright © CWw CPA 2017. ALL RIGHTS RESERVED.




Rescission of the Employment
Contract

‘ Rescission by the Employee

‘ Rescission by the Employer

Rescission for the Employee’s Fault

Rescission for Non-fault
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ABOUT CW CPA

CW CPAis a professional advisory firm
founded and managed by Thomas Wong
and Resanna Chol, CW CPA offers a wide
array of client-focused, tailored services of
professional quality, including audit and
Other assurance, tax, corporate secretarial
and business process outsaurcing, and

atvisory specialisms. CW CPA' global reach
spans across different continents with
offices strategically ocated in Hong Kong,
Shenzhen, Guangzhou and Shanghai in
mainland China, Barcelona in Spain and
London in the UK. We have teams of
multinational, culturally adept and
experienced multilingual professionals
who are dedicated ta serving clients.

Thank you.

Phenix Zheng
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The materials contained in this presentation were assembled in January 2017 and were based on the
current laws and information available at that time.

The information contained in this presentation does not constitute the rendering of legal, tax or other

professional advice or service by CW.

CW has no obligation to update the information as laws and practices change. The application and
impact of laws can vary widely based on the specific facts involves.
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